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Introduction
Gender Inclusivity
Every person is born with humanity and dignity, which includes the right to gender expression (Divan et al., (2016). To embrace that dignity, every person is entitled to comfortable, inclusive, and decent working spaces. The spaces provided should be accessible, ADA compliant, and open to people of any gender (gender-neutral). This move is an important way to show inclusion and welcoming gestures at any workplace or places of public gathering. Any successful company must make the employees feel comfortable and well-accommodated while at work. The comfortability depends on the nature of the gender: the male, the female, and the transgender.  To fully accommodate any genders,  successful companies should consider installing the following structures;  nursing mothers room, gender-inclusive bathroom, in addition to the existing single-gender bathrooms. This report explores the importance of the nursing mothers' room and gender-inclusive bathrooms to benefit the company and the employees.
Nursing Mother’s Room
Companies that embrace family-friendly policies have attracted female employees than those that don't support them (Feeney, 2019). These policies enable caregivers and parents to give the best care for their children and reconcile family responsibilities with work .with many females in the STEM careers previously dominated by males, the need to make family-friendly policies is inevitable. Among the best family-friendly policies is the Provision of mother's nursing rooms. The lactation room is of key value to both the mother and the infant.
Potential Benefits, Obstacles, and Outcomes
The reality of breastfeeding and later returning to work as a pumping mother has proven difficult for any woman. Companies that support easy returns for the mother after delivery always win (Kim, 2019).Although many countries are yet to implement nursing mothers' policies, many companies take it as a kind gesture and a smart business move. For instance, BIRCH BOX company offers lactation rooms, snacks, and grade pumps to its growing population of lactating mothers. Lauren Pfeiffer of Britch Box company was out of work for two months. Upon return, she was welcomed with a lactation room well vanished with mirror, refrigerator, sink, a comfortable seat, and even a booking calendar for the room (Keenaghan et al.,2019). The room provided allowed for quiet time and allowed Lauren to pump milk three times a day for 20 minutes. Space made Lauren return to work with ease and made her feel comfortable and appreciated as a mother.
Washington D.C recently passed legislation in support of enhanced nursing and pregnancy protection. An ideal lactation room should not only be comfortable but also contain the requirements for proper hygiene. Initially, employers were comfortable with the female employees breastfeeding from the bathrooms. They viewed breastfeeding mothers as less productive and generally a burden to the company. However, the narrative has since changed. With most women in stem careers, many employers now treat breastfeeding mothers with dignity. The breastfeeding rooms both be decent and have a sense of class. The most basic features in a lactation room are; a comfortable chair for the mother, a mirror, a refrigerator, hospital-grade pumps, a sink, personal storage spaces, ottoman, snacks, water, places where mothers can display images of babies, sign up system and lockable doors on both sides. Apart from the nursing room features, the rooms should be clean,  close to the workplace, and very private for mothers use only.
  However, several challenges should be addressed for proper guidance and use of the lactation rooms. First, the rooms should be strictly for breastfeeding mothers. The reason is that a company can invest heavily in the installation of the rooms and fail to serve the intended purpose. Women from all walks of life share their cruel experiences in the breastfeeding rooms.  For instance, Travis Kalanick, the  CEO of Uber, was caught severally by breastfeeding mothers meditating in its breastfeeding room (Bales,2016).The issue caused a lot of uproar among the female workers of the company. Lactation rooms should be private rooms purposely for the breastfeeding mothers with a clear log-in and out procedure. Due to mothers' cries in Uber, many have narrated their uncomfortable experiences in the lactation rooms. In Washington, dc, a mother who worked in a tech company walked in the lactation room only to find one of the executives having sex with an intern staff.  Other male workers use the lactation rooms to make private phone calls, disturbing the mothers who want to pump milk and return to work.
For the breastfeeding rooms to work effectively, the dos and the don'ts should be put public in the companies that offer the basic care for the breastfeeding mothers. Breastfeeding mothers also go the extra mile to abuse their privileges and use the rooms for their gains.  For instance, in Washington DC, Jessica, a nursing mother, walked into the breastfeeding room to find a female colleague doing makeup. 
According to UNICEF, family-friendly policies boost the child development and well-being of the mother in several ways .first, breast milk acts as the first vaccine against a wide range of diseases. Breastfeeding provides secure bonding between the infant and the mothers, helps in the child's cognitive development, lowers health care costs, and a pathway to happier families. According to UNICEF, through the scaling up of breastfeeding, 820,000 lives of children under the age of five could be saved and prevent 120000 cases of breast cancer 2(Anstey, ,2017). Despite these clear and outlined benefits,  this research finds out that returning to work without proper support for breastfeeding hinders the minimal breastfeeding schedule. Any mother offered critical support after childbirth gives her best to the company, and hence the economy of the country as a whole improves. Businesses, governments, civil societies, and even families can work together and support this practice to protect the child's health and the mother's psychological and physical well-being. According to UNICEF and World health organization, breastfeeding mothers should be supported to breastfeed their babies for exclusively six months or more as long as they can.
	According to the UNICEF, the Provision of mothers breastfeeding rooms, paid nursing breaks, and a good breastfeeding environment is a low-cost venture with can return good profits for the company. The availability of the breastfeeding rooms in workplaces is essential for the company, the mother, the community, and the child.




Single-use and Gender-inclusive bathrooms
	Discussions about how to accommodate the transgender in the workplace have been given a wide birth for a long period. This is for the single reason that most employers and the community, in general, had not accepted the place of the transgender in society (Chaney,2018). Detailed conversations on the employees with a gender identity different from what was given to them at birth have slowed down both at the legislative and management levels. However, companies and governments have begun to establish laws in favor of the non-binary and the transgender. The laws are made to ensure their safety and protect their dignity in their working places.
	One of the ways to protect the transgender is to factor in gender-neutral bathrooms while building offices. For instance, at Baker McKenzie law company in London, both neutral gender and single-use bathrooms are available on each floor in the building (Nerland,2018). The idea of both single-use and neutral bathrooms is to make every employee comfortable and deliver effectively. According to Baker McKenzie, law company CEO, having just single-use bathrooms is like forcing the employees to choose the gender they want to associate with. It is a real sense they belong to neither and deny them the basic right to use the bathrooms comfortably.
	A working environment that has gender-neutral -bathrooms portray an image of inclusivity and gender-sensitive gesture. It also serves as a clear gesture of a company that does not struggle to accommodate its workers but ready to affirms and cares for diversity. Attracting and retaining talented employees is a sure way to earn a profit. For a company to retain its transgender staff, coming up with good policies to protect them is not a choice. Every worker should feel equally important and included through policies and structures in the office. A company needs to define its values and culture and act upon them. The availability of gender-neutral bathrooms in an office may encourage qualified candidates to apply for positions offered in the company.
	Though it may cost thousands of dollars to install the neutral bathrooms, the installation of gender-neutral bathroom costs may be justified since the employees feel appreciated and offer the company's best service. Apart from the cost challenge, limited space poses a greater challenge. However, for new offices, it is easier to factor in single-use and gender-neutral bathrooms.  According to America's civil rights liberties, cities like the New York require are bathrooms to be marked as all-gender.  Though laws evolve slowly to embrace changes in society, companies can lead the way in demonstrating inclusion by setting an environment favorable to the workers.
	The gender-specified bathrooms are of benefits for those who proudly associate with their gender. However, gender-neutral bathrooms are of great importance .some of the people who would like to use gender-neutral bathrooms include; caregivers and parents whose children are of different gender with them, people who are uncomfortable in women's or men's rooms for various reason( those who are gender non-conforming).
	Advantages of Neutral- Gender Bathrooms
The cost of installing gender-neutral bathrooms may prove to be a challenge. However, the benefits outweigh by far the nonexistence of neutral bathrooms.
				Attraction and Retaining Talent
The ability to hire and retain the best-talented staff lies within the company policies. Features like the availability of transgender bathrooms may attract the affected employees. Most companies that embrace equality and inclusion retain their employees for a long duration of time.
			Customer/Employee Comfort
Any customer will feel free to shop from a company that fosters inclusivity. On the other hand, the restaurants that have neutral bathrooms and family-friendly restrooms experience high traffic of customers .inclusivity is key in any business success.
            Safety
Gender-neutral bathrooms ensure safety for vulnerable users. For instance, an attacker intending to prey on women will be sure the right place to wait for the victim since any gender is entitled to use the rooms .the presence of gender-neutral bathrooms in workplaces make the disabled feel included and part of the larger community since they use the same facilities with the other normal people.
	While installing or upgrading the existing structures, the cost is a major factor to consider. For many companies, space is the major hindrance. However, where possible, lactation rooms, single-use, and gender-neutral balance are the best option.  The availability of single-use and gender-neutral bathrooms allows the customers and the employees to select a facility of their choice. a Business that does not own its working space might challenge upgrading the existing facilities or installing new ones. however, with the assistance of the landlord, it is possible to upgrade to the suitable bathrooms
		Recommendation
From the research, the benefits of having mothers breastfeeding rooms far outweigh their nonexistence. For any business willing to optimize the presence of female employees who are mothers, the availability of mothers' nursing rooms is not an option. The presence of the bathrooms makes mothers feel comfortable and included in the companies welfare. However, a great challenge arises in the hoe the mothers breastfeeding rooms are used. Cases of male staff using the facilities either as restrooms or meditation rooms should be dealt with firmly through company policies. This is because the male employee's presence interferes with like comfortability of the mothers while pumping milk. The company should develop strict policies on the male colleagues who sexually harass the employee mothers while in the breastfeeding room.  
On the other hand, single-use and gender-neutral bathrooms are equally important in any working environment. Companies should embrace inclusivity for the employee's comfort and productivity.  The presence of gender-neutral bathrooms is one way of attracting and retaining customers, and companies should embrace the change.
Since the gender-neutral washroom installation requires capital, the company should consider building new facilities or converting the existing structures to gender-neutral bathrooms. The company should install the breastfeeding room for optimum utilization of breastfeeding mothers. Apart from the lactation room, best policies should be put in insurance covers and longer maternity periods to protect the mother and the child.
	
Conclusion.
From this research, gender-neutral, single-use bathrooms and mothers breastfeeding rooms in any working condition is essential for employees' and customers' satisfaction. The research recommended the installation of the facilities in both small scale and established companies. The benefits of having the structures far much outweigh the cost implications.  
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This is a gender-neutral bathroom.
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